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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

I NSTI TUTE OF MANAGEMENT STUDI ES

Name of the head of the Institution

Dr. Manju Gupta

Designation

Di rector (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01204798800
Mobile no. 9654364080

Registered Email

i gac@ nsnoi da. com

Alternate Email

presi dent @ nsnoi da. com

Address A-8B, | M5 Campus, Sector-62, Noida
City/Town Noi da

State/UT Uttar pradesh

Pincode 201003

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. A ay Kumar Cupta

Phone no/Alternate Phone no.

01204798800

Mobile no.

9971483232

Registered Email

dean.it @ nsnoi da. com

Alternate Email

regi strar @ nmsnoi da. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://insnoi da. com wp-content/uplo

ads/ 2021/ 01/ AQAR- 2017- 18- | MS. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://inenoi da. com academ c-

cal endar s/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 A 3.03 2015 25-Jun- 2015 24-Jun- 2020
6. Date of Establishment of IQAC 01-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Performance of Startup
and | nnovati on C ub
(MDIF)

10- Sep- 2018 250



https://imsnoida.com/wp-content/uploads/2021/01/AQAR-2017-18-IMS.pdf
https://imsnoida.com/wp-content/uploads/2021/01/AQAR-2017-18-IMS.pdf
https://imsnoida.com/academic-calendars/
https://imsnoida.com/academic-calendars/

Infrastructure 10- Aug- 2018 2500
Devel opnent 1
Est abl i shnment of Research 27- Aug- 2018 200
Cel | 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Strengthening of Infrastructure 2. Strengthening of Research Devel opnent
Activities 3. SO 90012015 Certification 4. Curricul um Design Devel opnent 5.
Students Support and Progression

1. Strengthening of Infrastructure 2. Strengthening of Research Devel opnment
Activities 3. |1SO 90012015 Certification 4. Curricul um Design Devel opnent 5.
St udents Support and Progression

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1529_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1529_Minutes.pdf

Plan of Action

Achivements/Outcomes

1. Infrastructure of Adm nistrative
Bl ock

e Infrastructure has inproved

2. Overall devel opnent of the students

Guest Lectures by enm nent personalities
e Industry Visits « Wrkshops Sem nars
Master Classes FDPs ¢ Students sent for
live Projects. « Introduction of School
of Languages — French / Gernan / Soft
Skills

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 02- Nov- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 22-Jan- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Apr- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules ERP Software is used for all inportant

currently operational (maximum 500 words)

tasks such as Adm ssion, Students
Records, Attendance Records, Sessional
Exam nati ons Records, Event Managenent,
Feedback System etc. The ERP has been
useful in inproving operational
efficiency and delivered strategic
benefits.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1529_Quality.xlsx

At I M5 Noida curriculumis effectively devel oped and inplenented to address
t he chal | enges and opportunities of the dynam c needs of the Industry. Faculty
menbers are kept up to date for the industry requirenents and encourage to
participate in various national and international |evel devel opnent prograns,
conf erences, workshops, training prograns, etc. This approach has help IMS to
use the | atest devel opnents and changes in the fields of know edge for
appropriate curricul um devel opnent and in adopting a better pedagogy in
curriculumdelivery. Course outline: Every senester before the conmencenent all
faculty nenbers provide detailed course outlines for their |ectures as |esson
pl ans. These plans include course objectives, reading nmaterial, evaluation
pattern and | earning outcones. Unifornmity in Course Contents and Structures:
Sonet i nes sanme course can be taught by nmultiple faculty nmenbers for different
sections but the uniformty is maintained with respect to the common course
outline and common end term exam nati ons and common question papers to the al
sections. Pedagogy: |IMS Noida follows various nethods and styles for curricul um
delivery such as classroomteaching termprojects, role pays, case study,
wor kshops, industrial visits, Anveshan Market Survey, HR Synposium Sem nar,
Conferences, etc. for integrating academ c and industry requirements for the
courses. Every school / academ c departnent has advi sory board neeting as well
as departmental neetings to discuss curriculumdelivery as part of pedagogy the
di scussi ons ascertai ned around, class tests, team projects, presentations,
group di scussions, etc. as conpul sory requirenents in the inplenentation of
vari ous cour ses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Pyt hon Ni | 22/ 10/ 2018 2 Yes Yes
I nt er net Ni | 27/ 08/ 2018 2 Yes Yes
of Things
Di gital Ni | 17/ 09/ 2018 2 Yes Yes
Mar ket i ng
Advanced Ni | 19/ 11/ 2018 2 Yes Yes
Excel
Open Ni | 01/ 08/ 2018 90 Yes Yes
Source IIT
Bonbay
Busi ness Ni | 28/ 01/ 2019 2 Yes Yes
Engl i sh Comm
uni cati on
Open Ni | 28/ 01/ 2019 90 Yes Yes
Source |IT
Bonbay
HR Ni | 11/ 02/ 2019 2 Yes Yes
Anal ytics
Entreprene Ni | 30/ 10/ 2018 2 Yes Yes
urship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
850

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

For ei gn Language 24/ 07/ 2018 200
Personal ity Devel opnent 25/ 07/ 2018 1600
Programm ng Lab 16/ 07/ 2018 187

Wb Designing Lab 17/ 07/ 2018 192
Robotics Lab 03/ 09/ 2018 34

Vi deo Editing 18/ 07/ 2018 200
Canera Handl i ng 19/ 07/ 2018 200
Phot ography Fi | m Maki ng 27/ 08/ 2018 100
Busi ness Sinul ati on 04/ 11/ 2019 19

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Managenent 300
BCA Conput er Applicatiions 390
BA (Journalism Journal i sm 80
MA (Journalism Journal i sm 11
VBA I nternati onal Business 12

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?




(maximum 500 words)

Feedback Obtained

| M5 Noi da actively receives feedback from students regardi ng the performance of
the faculty as to how successful the teachers are inparting quality education
to them Appropriate formhas been designed to get the feedback. The feedback
is used by the Management to evaluate the performance of the faculty.
Managenent al so receives feedback fromthe faculty regardi ng any acadenic
issue. Sinmlarly there is full fledged Alumi Cell which organi zes Annual Meet
of Alummi and collects their feedback and suggestions. Since the Alumi is
nmostly in Industry the suggestion are very val uabl e and feedback is used to

i ntroduce val ue added courses, which enhances the enploybility of the students.
Cor porate Resource Centre (CRC) organi zes on-canpus and of f-canpus interview
for all our students who go through rigorous selection procedure for placenent.
CRC continuously takes feedback fromthose enployers who have sel ected our
students and how t hey have performed. Using this feedback we again request the
departnents to take corrective action so that nore students can passed the
interview and witten tests for placenent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA Busi ness 360 500 360
Admi ni stration
BCA Conput er 300 325 223
Application
BJ Journalism & 180 150 91
Mass
Comuni cati on
M Journalism & 60 25 14
Mass
Comuni cati on
MBA I nt ernati onal 120 60 11
Busni ess
BFA Fine Arts 120 50 30

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1533 41 64 8 72

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
72 72 20 40 4 54

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The objective of Students Mentoring System is to develop good intimacy with a group of students in order to
identify their inherent strengths, weaknesses and accordingly to infuse in them a sense of discipline, a good
moral conduct and an aspiration for achieving an overall performance in both curricular and extra curricular
activities. Area of Focus: 1. Discipline : Behaviour, Dress, Manners, etc. 2. Attendance : Classroom and College
activities. 3. Academic Counselling : Identifying problems related to teaching, curriculum, performance, etc. 4.
Identifying Strength / : a) Strengths in Event Management, Sports / Games, Weaknesses Cultural / Social
activities, etc. b) Weakness: Academic, Social / Emotional even health and communication Related matters. 5.
Developing Positive Attitudes: Team spirits, Cooperation, Devotion to work, Comradeship, etc. 6. Striving to be a
friend, philosopher and guide to the students. Modality: 1. A batch of about 30 students of the same class /
section to be attached to a faculty member, who will be called as group counselor / advisor. Preferably he / she
should be teaching these students. 2. The group should meet at least once in a month for collective deliberations
and interaction. However, the teacher should be available for any individual counseling or problem solving.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1574

72 1: 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

72

72

Nill

29

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 M. Vijay Sharna Assi st ant Kal am Ke Si pahi
Pr of essor by NAI

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of

results of semester-

end/ year- end
examination

BBA BBA 1 21/ 12/ 2018 30/ 03/ 2019
BBA BBA 3 18/ 12/ 2018 16/ 03/ 2019
BBA BBA 5 17/ 12/ 2018 16/ 03/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1529_ict_tools_1591884927.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1529_e_resource_1591885178.xlsx

BCA BCA 1 04/ 01/ 2019 02/ 04/ 2019
BCA BCA 3 07/ 01/ 2019 30/ 03/ 2019
BCA BCA 5 08/ 01/ 2019 30/ 03/ 2019
BJ BIMC 1 03/ 01/ 2019 07/ 03/ 2019
BJ BIMC 3 03/ 01/ 2019 07/ 03/ 2019
BJ BIMC 5 03/ 01/ 2019 07/ 03/ 2019
M MIMC 1 03/ 01/ 2019 07/ 03/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

SESSI ONAL EXAM NATI ONS I nternal Assessnent 1. During the Senester, there would
be Two Sessional Exans. 2. The break-up of Internal Assessnent shall be as
follows: (a) Class Test - 15 marks (b) Teacher Assessnent - 5 marks
(Assignments, Quizzes) (c) Attendance - 5 marks 3. Each subject of Interna
Assessment shall have 25 marks. This shall include Average Marks of two
Sessional Exans agai nst 15 marks of class test. 4. In case a student is ABSENT
in any Sessional Exam due to nedical or any reason, an application nust be
submtted to respective Counselor / Class Coordinators along w th proof
nmedi cal or any docs) and letter of parents with a copy to Registrar. 5. A nake-
up test may be conducted before CCSU end senester exam of those students (at
poi nt-4) OR average marks may be given after taking viva / assignnent of those
subj ects. Make-up Test There should be a strict nake up exam policy for the
students as below 1. If a student is absent then he/she should submit valid
proof either with the sign with parents or via email of parents before the
Sesssional Exam No application will be entertai ned i medi ate before the nmake-
up exam schedul e. 2. Those students who are giving nake up examthey should be
all owed only for 50 of make-up of the Sessional Exam (If they are absent in
one exam of 15 marks then he will be allowed to nmake up only for 7.5 marks.
Because the nake-up examis not third internal 3. Make-up examwi || consi st
(witten assignment and viva). Assignnent will be given by the subject teacher
5. The assignnent will be of 2.5 nmarks and viva will be of 5 marks. 6. It wll
be decided by the HODs only who is allowed to give the nake-up exam as per the
docunent ati on provided and wi th parents consent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi c Cal endar is prepared by the Ch. Charan Singh University (our
affiliating university) well in advance. Based on that academ c cal endar we
pl an for conduction of Sessional Exam nations, etc. and we adhere to that
academ c calendar. W also plan industrial visits, Wrkshops, Sem nars, Master
Cl asses, Quest Lectures and ot her educational activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://inmsnoi da. com po-pso-co/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1529_Evaluation_1608826495.xlsx
https://imsnoida.com/po-pso-co/

BBA BBA Managenent 303 217 72
BCA BCA Conput er 175 141 81
Application
BIMC BJ Journal i sm 70 70 100
& Mass Conmu
ni cation
MIMC M) Journal i sm 16 16 100
& Mass Conmu
ni cation
BFA BFA Fine Arts 19 19 100
VBA VBA Internatio 7 6 85
nal Busi ness
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://inenoi da. com st udent - sati sfacti on-survey-sss/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 180 Prachar 1.02 1.02
Proj ects Prasar Agency,
Under M nistry
of Wyven and
Child
Devel opnent
Maj or 90 El ection 0.2 0.2
Proj ects Conmi ssi on of
I ndi a
Maj or 1095 UNI CEF 5 0.84
Proj ects
Maj or 365 M ni stry of 0.3 0.3
Proj ects I nformation
Br oadcasti ng,
I ndi a
Maj or 365 Canar a Bank, 1.38 1.38
Proj ects HSBC Bank,
Oiental Bank
of Commerce
M nor 30 Raynonds 0.1 0.1
Proj ects
M nor 90 Shri Narayan 0.2 0.2
Proj ects Sanskritik
Chet na Nyas
(NGO)
No file upl oaded.



https://imsnoida.com/student-satisfaction-survey-sss/

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Learning wi th Python

Wor kshop on Fi nanci al Managenent 31/ 08/ 2018
Pl anni ng
Wor kshop on Conmmuni cati on Managenent 30/ 08/ 2018
Skills
Wor kshop on Neuro Managenent 12/ 03/ 2019
Li ngui sti c Programm ng
Wor kshop on Advanced Managenent 24/ 01/ 2019
Excel
Wor kshop on Effective Managenent 05/ 03/ 2019
Communi cation Skills
Wor kshop on Application BCA 25/ 09/ 2018
Devel opnent on Android
Wor kshop on Wordpress BCA 01/11/2018
Wr kshop on Wb BCA 02/ 04/ 2019
Devel opnent
Wor kshop on Machi ne BCA 17/ 09/ 2018

Wor kshop on News Bulletin
Managenent Production

Journal i sm

14/ 02/ 2019

Wor kshop on Digital
Post er Maki ng

Journal i sm

10/ 04/ 2019

Wor kshop on Editting

Jour nal i sm

01/ 03/ 2019

Wor kshop on Radi o

Journal i sm

04/ 04/ 2019

Jockeyi ng
| deati on Wbkshop Managenent 30/ 10/ 2018
Wor kshop on Pyt hon BCA 24/ 10/ 2018

Knackat honl T Gami ng
Wor kshop

BCA / Managenent

10/ 07/ 2018

Happi ness Managenent
Wor kshop

Managemnent

06/ 02/ 2019

Wor kshop on Corporate
Culture Orientation

Managenent / BCA

27/ 03/ 2019

M. Harsh V Pant on New
Directions in Indias
Foreign Policy: Theory
Praxi s

CGoal Setting Workshop Managenmnent 19/ 04/ 2019
Corporate Guest Tal k by Managenent 05/ 10/ 2018
M. V. Krishnan (CoFound

of JustDial)
Speci al Lecture on Managenent 28/ 09/ 2018
Under st andi ng a Cor porate
Cor porate Cuest Tal k by Managenent 29/ 01/ 2019




Speci al

Lecture on LLPA
New Busi ness Model

Managenent

31/ 01/ 2019

Fact Checking by Googl e

Journal i sm

19/ 12/ 2018

Wor kshop on Poetry

Journal i sm

26/ 11/ 2018

and Still

Wor kshop on Phot ogr aphy
Canera Handl i ng

Journal i sm

28/ 11/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
MDI F MIliion Sel f Printbrix Printing 02/ 01/ 2019
Dol | ar |dea Facility
Fact ory
MDI F MI1lion Sel f Deal Wal e Di gi tal 15/ 04/ 2019
Dol | ar |dea Bhai ya Mar ket i ng
Fact ory
MDI F MI1lion Sel f F- \W\ear Fashi on 10/ 12/ 2018
Dol | ar |dea Gar nment s
Fact ory
MDI F MI1Ilion Sel f Tabl et Acadeni c 10/ 08/ 2018
Dol | ar |dea Substitute
Factory for School
Bag
MDI F MI1Ilion Sel f Mandal a Fine Arts 29/ 10/ 2018
Dol | ar |dea Arts
Factory Pai nti ng
MDI F MI1Ilion Sel f Fi t ness Heal th 17/ 09/ 2018
Dol | ar |dea Food Service
Fact ory
MDI F MI1lion Sel f Portal for Tourism 12/11/ 2018
Dol | ar |dea Touri st and
Factory Hot el
Managenent

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

2000

4000

15000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Managenent 9 5
I nt ernati onal BCA 5 5
Nat i onal Jour nal i sm 1 7

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
BCA 7
Managenent 2
Jour nal i sm and Mass Conmuni cation 9

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

acadenic a

chi evenent

of undergr
aduat e

Managenent

St udent s:

An

Enpi ri cal

St udy

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
ZENI TH | Dr.Richa | mpact 2019 0 I M5 Nill
nternation Agr awal of Mergers Noi da
al Journal anp Acqui s
of ition on
Busi ness Busi ness
Economi cs excel | ence
| mpact Dr. Richa I nt er nat 2019 0 | MS Nil |
of Mergers Agr awal i onal Noi da
And Acqui s Resear ch
itions on Jour nal of
enpl oyee’ s Managenent
perception
i n Banki ng
sector in
I ndi a
Ef f ect Ms. I nt er nat 2019 0 I M5 Ni Il
of Neerj a i onal Noi da
Enot i onal Anand Jour nal of
Intelligen Advanced
ce and Per and
sonality I nnovati ve
Traits on Resear ch



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1529_Books_and_Chapters_1584095555.xlsx

Enpi ri cal

Per f or ma MVs. Procedi a 2019 | M5 Ni |
nce Anj al i Conput er Noi da
Anal ysi s CGoyal Sci ence
of Bug Jour nal
Fi xi ng El sevi er
Process in
Open-
Source Rep
ositories
Ef f ect Dr. 2019 | MS Ni |
of OPening |Sonia Dhir | I nTraders Noi da
up of Internatio
I ndi an nal Trade
Econony on Acadeni c
| ndo- Jour nal
African Vol . 2.
Trade with | ssue.
Ref erence July 20019
to | ssue
SQurt hern
Africa
IVB. 2019 | MS Ni |
Di fferent Ruchi Caravi et Noi da
Styl es of Bobal Jour nal
For ei gn
Language
Teachi ng
An V5. I nt er nat 2019 | M5 Ni |
Empi ri cal Anj al i i onal Noi da
St udy of CGoyal Journal of
Non- Repro System
duci bl e Assur ance
Bugs Engi neerin
g and Mana
genent,
Spri nger
Start - V5. I nt er nat 2019 | MS Ni |
ups -A big Neel am i onal Noi da
Thene for Sheol i ha [|Journal of
I ndi an Economi cs
Econom ¢ and
G ow h Busi ness
Resear ch
The V5. I nt er nat 2019 | M5 Ni |
Ef fect of Neerj a i onal Noi da
Enot i onal Anand Jour na
Intelligen Resear ch
ce on
Enpl oyee
Engagenent
anmongst B-
School
Faculty in
Del hi - NCR
An




St udy
The Dr. Deviy Jour nal 2019 0 I M5 Ni I
Enmer gence ani of Noi da
of Neuroma Rohat gi Mar ket i ng
rketing Strategy
with
Specific
Ref erence
to I ndian
Mar ket
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
| mpact Dr. i nt ernat 2019 Nill Nill I MS
of digital Rashmi i onal
mar ketin Chawl a j ournal of
on advance
changi ng i nnovative
scenar i oof research
busi ness
A Pat h Ms. Jai puri a 2018 Ni Il Ni Il I MS
for Indian Neel am Internatio
Econony(Bu | Sheol i ha nal
si ness per Jour nal of
spective) Managenent
Resear ch
E- Ms. Jour nal 2018 Ni Il Ni Tl | M5
tailing Deept i of
post denobn Ver nma Managenent
etization: Resear ch
An
Enpi ri cal
St udy
usi ng
t heory of
pl anned
behavi our
The MVs. I nt er nat 2019 Nill Nill | M5
Ef fect of Neerj a i onal
Enot i onal Anand Jour nal of
Intelligen Resear ch,
ce on Vol . VIII,
Enpl oyee i ssue 5,
Engagenent May 2019,
anongst B- Pg. No-
School 2488-95, a
Faculty in UGC |isted
Del hi - NCR: Jour nal
An (63072)
Empi ri cal with
St udy” i mpact



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1529_Bibliometrics_1584092284.xlsx

factor
5.7, |SSN:
2236-6124
Ef f ect Ms. | nt er nat 2019 Nl Nl | VB
of Neerj a i onal
Enot i onal Anand Jour nal of
Intelligen Advanced
ce and Per and
sonality I nnovati ve
Traits on Resear ch,
acadenic a Vol . 6,
chi evenent i ssue 1
of undergr XI1), Jan-
aduat e Mar 2019,
Managenent a UcC
St udent s: listed
An Jour nal
Empi ri cal (63571)
St udy” with
i npact
factor
7.36, |SSN
: 23947780
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 2 4 6
nar s/ Wor kshops
Present ed 21 7 Nill Nill
paper s
Resour ce Nill 2 Nill Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Mahaparv Mat daan El ection 10 200
Commi ssi on of India
Visit to Bal Sai Bal Sansar - 2 30
Sansar An O phanage
Visit to Adwait Adwai t Pari war 3 25
Public School for Foundat i on,
Differently abl ed CGhazi abad

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1529_Faculty_participation_1584093678.xlsx

Benefited

I nformati on and
Br oadcasti ng,

I ndi a

Short Film 3rd Prize NI SCORT Medi a 4
I nstitute,
Vai shal i, Gzb
Sal | am Shakt i awar ded M ni stry of 50

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Lakshya 2019 ABES Carom 1 2
Engi neeri ng
Col | ege, &zb
Technot sav | M5 Chazi abad I'T Quiz 1 2
2019
Lakshya 2019 ABES Badm nt on 1 2
Engi neeri ng
Col | ege, Gzb
Vot er El ection Mahapar v 10 200
Awar eness Conmi ssi on of Mat daan
Pr ogr am I ndi a
VWnen I M5 Noi da Mai n Kuch Bhi 5 100
Enpower nent Kar sakti Hoon
Swachh Bhar at NGO Cl eanl i ness 1 40
Drive
Spandan 2019 New Del hi Busi ness and 1 2
Institute of I T Quizes
Managenent
Nav Tar ang I TS Mohan War of Band 1 2
2019 Nagar, Gzb
Nav Tar ang I TS Mohan Sol o Si ngi ng 1 1
Nagar, Gzb
Nav Tar ang I TS Mohan LAN Gam ng 1 2
Nagar, Gzb

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Wor kshop on Film
Production by | GNCA

2

Participation Fee
Sponsored by | M5
Noi da

5

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year




Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

Adhuni k
Ti mes

I nt ernship I nt ernship

17/ 06/ 2019 16/ 08/ 2019 2

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

50000000

48867614

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Newl y Added
Senmi nar Halls Newl y Added
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful ly 5.7.1 2007

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1529_Linkages_1591885413.xlsx

Library
Service Type

Existing

Newly Added

Total

Text
Books

17828

3420000

550

2690000

18378

6110000

6415
Ref er ence
Books

1362000

141

55000

6556

1417000

Jour nal s 95

140000

Nill

Nill

95

140000

Di gital 1
Dat abase

13500

13500

27000

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-

content

M. Zubair Ahned

Fi nanci al

Unacadeny

Managenent ,

| nt ernati onal
Busi ness, Bus.
Economi cs,
Law

Busi ness

19/ 11/ 2018

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 180 3 3 3 1 2 1 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 180 3 3 3 1 2 1 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

( AG. HVC82EN)

M cr ophones,

Sony PD 170, Panasoni c AVCCAM
NI KON D3100, CANON ECS
200D, Canera tripod, Canera

Lapel m ke

ht t ps: // www. yout ube. conf channel / UCVEHea

VbCt 1 | ORny GnXqgBf Q

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon



https://www.youtube.com/channel/UCVEHeaVbCtIIORnyGnXqBfQ
https://www.youtube.com/channel/UCVEHeaVbCtIIORnyGnXqBfQ

academic facilities

maintenance of academic
facilities

physical facilities

maintenance of physical
facilites

11000000

10663922

39000000

38203692

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

| M5 Noi da has its own procedures and policies for maintaining and utilizing
t he physics, academ c and support facility such as |aboratory, sports,
conmputers, classroons etc. | M5 Noida ensures regul ar nai ntenance and upkeep of
all infrastructural facilities through conplain registering redressal system
The mai ntenance work is carried out by trained and experienced in house experts
as well as outsourced to appropriate outside agencies.

https://imsnoida.com/wp-content/uploads/2022/03/4.4.2-Maintenance-of-Facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arshi p 100 1834000
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal 0 Nill 0
b) I nt ernati onal 0 Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 01/ 08/ 2018 1300 i nhouse faculty
Devel opnent
Renedi al Coachi ng 19/ 11/ 2018 300 i nhouse faculty
Language Lab 01/ 08/ 2018 150 i nhouse faculty
Yoga Meditation 01/ 08/ 2018 400 by NGO
(Art of Living)
Per sonal 01/ 08/ 2018 700 i nhouse faculty
Counsel I'ing and
Ment ori ng
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



https://imsnoida.com/wp-content/uploads/2022/03/4.4.2-Maintenance-of-Facilities.pdf

2019

Conpetitive
Exam nati on
and Car eer
Counsel I'i ng

100

700

50

100

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
100 90 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W pro 45 6 Con(®sys 15 1
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 30 NA I'T | M5 Noi da MCA
O hers
2019 20 NA MANAGEMENT I M5 Noi da MBA /| PGDM
O hers

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

CAT

75

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Di vas)

Activity Level Number of Participants
Wnens Day I nstitutional 100
Fifa Inter-lnstitutional 100
Hol i Cel ebrati on Institutional 150
Deepawal i I nstitutional 150
Medi a Fest Zest 2K19 Inter-lnstitutional 100
H ndi Sanmvaad (Hi ndi Institutional 100

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1529_Placement_1580288977.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Menber
of I ndi an

| nt er nat
i onal

5

Nill

18091910
5022

Akshat

Tyagi
Net bal |
Team Won
the Gold
Medal in
Assam
Net bal | Ch
anpi onshi p
Adj udged
Man of the
Series and
Man of the
Match in 5
Tour nanent
S

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

The qualities of |eadership, organization, and responsibility in the students,
an active Student Council is in place along with a strong representation of
students in the academ c and administrative bodies / conmttees. The Cl ass

Representative (CR) systemis fundanental to student representation as |eaders.

It allows two/three student to represent each class of each course in the
Institute, with regular neetings held to ensure the systens efficiency and

ef fectiveness in putting forward the interests and views of the students. The

CRs are elected by the class using denocratic selection nethods. CR neetings
play a nmajor role to assess teaching, |earning and support services provided to
the students by the Institution. Faculty program coordi nat ors/deans/ heads
nmoni tor the functioning and effectiveness of the CR system
Techni cal / Functional Clubs /Commttees el ect Group Representative, where
students organi ze domai n specific events, extracurricular events, conpetitions
and conferences honing their subject expertise skills in addition to their
| eadership skills. Club/Conmmittees are platfornms that offer a plethora of
opportunities to students to give thema voice of their own and shed their
i nhibitions through an enriching and engagi ng experience. C ub/Comrittee
activities, workshops, Intra Domain and Inter University conpetitions enhance
the comunication skills, team nmanagenent skills, |eadership skills, tinme
managenent, resource nmanagenent skills and above all builds confidence in each
student. Through the Cub/commttee platform provided by the Institute,
students learn to do practical inplenentation of the classroomlearning. Best
practices of each department are transmitted across Institute to strengthen the
student’s platforns for holistic devel opnent of each student

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

9000

5.4.3 — Alumni contribution during the year (in Rupees) :

30000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Managenent of the Institute communicates with the Director and the faculty
frequently to discuss the problens and issues related to Institutes
devel opnment, admi nistrative and academ c growh and infrastructural needs. The
Managenent gives sufficient freedomto Director who is the Academ ¢ Head of the
Institute. The Institution to function in order to full-fill the vision and the
m ssion. Academ c responsibilities are fairly divided among all the faculty /
staff nenbers. As part of decentralization Comrittees are fornmed for various
academ c and co-curricular activities to be conducted during the acaden c year.
Regul ar nmeetings are held with the teaching and non-teaching staff and vari ous
i ssued are taken for decision before arriving on final decision. This is done
as part of decentralization and del egation of authority to various bodi es.
Further, the Institute pronotes the culture of participative managenent. The
Institute encourages active participation and involvenent of all the faculty
and staff nmenbers in meeting. Faculty nenbers and staff are persuaded to
contribute by sharing their views and by giving val uabl e suggestions. The
committees which are involved in decentralization in participative nanagenent

are Adm ssion Committee, Foreign Students Cell, Wnens Gievance Cell,
Disciplinary Cormittee, Students Affairs Commttee, Youth Social Wlfare Cell,
Tinmetable Commttee, Counseling Cell, Placenment Committee, Alumi Conmittee,

Li brary Committee, Examination Committee, Anti-Ragging Committee, Sports
Committee, Academ c Affairs Commttee, Research Conmttee, Purchase and Stock
Conmmittee and Housi ng Keeping Conmittee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students As per the Adm ssions Rules of Ch.
Charan Singh University, Meerut.

I ndustry Interaction / Collaboration I ndustry interaction happens in the
forms of guest |ectures, Summer

Internship Projects, Live Project,
Ment or ship and final placenent.

Human Resour ce Managenent a. Good conpensation structure. b.
Fam |y |ike atnosphere ensures that
staff nenbers are not treated as
resource. c. Additional requirenment of
faculty fulfilled by recruitnment of




visiting faculty.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

1. I1QAC solicits suggestions from
students and staff to inprove
infrastructure and shares with HODs. 2.
W-fi provided to all the students. 3.
ERP i npl enent ed

Research and Devel opnent

To pronmote research | M5 encour ages
faculty nmenbers to participate and
present papers in various state /
national / international semnars /
conferences. | QAC has been advi sing
HODs to share research thrust areas
wi th students suggesting ways to
strengthen infrastructure, quality of
publ i cation, doctoral research,
encouragi ng faculty nenbers to apply
for projects, etc.

Exam nati on and Eval uati on

Uni versity conduct the Exam nation
and Internal Evaluation is done as per
the norns of the University. The
Institute strictly foll ows the norns of
attendance for appearing in the
Exam nati ons.

Teachi ng and Learni ng

a. Presentation and tutorial based
teaching. b. Assignnent based teaching
Cc. Spreadsheet

Curricul um Devel opnent

Curricul um desi gned by the University
and with addition to that IMs Noida is
provi di ng val ue added courses for skill
devel opnent .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Adm ssion and Support

Al the data related to students
adm ssion are upl oaded at Col | ege ERP

Exam nati on

Al the exam nations related work as
admt cards, uploading the marks of
Sessional Exanination at Col |l ege ERP,
etc

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the

From date

To Date Number of Number of




professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Wor kshop Wor kshop 60 20
on Conmmuni |on Conmuni |30/ 08/2018 |30/ 08/2018
cation cation
Skills Skills
2019 Wor kshop Wor kshop 60 15
on on 24/ 01/ 2019 |24/ 01/ 2019
Advanced Advanced
Excel Excel
2019 Wor kshop Wor kshop 60 20
on on 05/ 03/ 2019 |05/ 03/ 2019
Effective | Effective
Conmmuni cat |Conmmuni cat
ion Skill ion Skill
2018 Wor kshop Wor kshop 60 25
on on 31/08/ 2018 |31/ 08/ 2018
Fi nanci al Fi nanci al
Pl anni ng Pl anni ng
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Academ ¢
Enri chnment
Program

13/ 06/ 2019

13/ 06/ 2019

Advance
Resear ch

Met hodol ogy and
Model i ng
Techni ques

05/ 07/ 2018

06/ 07/ 2018

Bl oons
Taxonormy-
Appr oach

t owar ds out cone
based techni cal
education

14/ 06/ 2019

14/ 06/ 2019

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

72

72

125

125




6.3.5 — Welfare schemes for

Teaching Non-teaching Students

3 3 4

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. Institute conducts the Internal and External Audits regularly w thout
fail. To maintain financial prudence and ensure good accounting practices in
the Institute and to provide proper platformfor audit conpliance for better

governance, statutory audit is carried twice a year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

227645401. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes | SO Yes | SO | nt ernal
Audit Team
Adm ni strative Yes | SO Yes | SO | nt ernal
Audit Team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The nentorship programe has strengthened the Parent — Teacher Association as
the teachers communicate nore frequently with parents regardi ng students’
progress. ¢ The parents are al so encouraged to share feedback on educati onal
processes, infrastructure and their feedback is used for constant upgradation
of facilities.

6.5.3 — Development programmes for support staff (at least three)

1. Workshop on Effective Comunication Skills. 2. Wrkshop on Conmputer Skills.
3. Wirkshop on Code and Conduct. 4. Wbrkshop on Personal Hygiene.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inplenentation of 1SO directive for quality assurance 2. Assessnent of
performance of various acadenic schools, faculty and staff nmenbers. 3.
Ef fective display of College policies procedures and code of conduct in canpus
and as well as on website.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No




¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Est abl i shm 01/ 06/ 2018 01/ 08/ 2018 29/ 06/ 2019 900
ent of
Sports O ubs
2018 Est abl i shm 01/ 06/ 2018 01/ 08/ 2018 29/ 06/ 2019 100
ent of
Cul tural
Cl ubs
2018 Est abl i shm 10/ 09/ 2018 10/ 09/ 2018 29/ 06/ 2019 250
ent of MDIF
d ub,
I nnovati on
and Startups
2018 Est abl i shm 27/ 08/ 2018 27/ 08/ 2018 29/ 06/ 2019 200
ent of
Resear ch
Cel |
2018 10/ 08/ 2018 10/ 08/ 2018 29/ 06/ 2019 2500
Devel opnent
of Infrastru
cture
No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
A wor kshop on 09/ 11/ 2019 09/ 11/ 2019 55 80

Cender
Sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar Energy is being used for Hostel. Natural lighting and cross Ventilation
and interior spaces on canpus have the dual advantages of energy conversation
and using renewabl e energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for lift No Nl
Ranp/ Rai | s Yes Nill
Braille No Nill




Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nl
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 17/ 07/ 2 1 Stress Stress 300
018 Managenen |Free Envi
t ronnment 30
Wor kshop 0300
2018 1 1 30/ 11/ 2 1 Chuppi Wonens 250
018 Toro Saf ety
2019 1 1 23/ 03/ 2 1 I nterna Leavi ng 300
019 tional No one
Water Day | behind
2019 1 1 19/ 03/ 2 1 Mat dan Vot er 250
019 Mahat yoha |Awar eness
r Pr ogram
2019 1 1 05/ 04/ 2 1 Sweep Vot er 200
019 Awar eness
Pr ogram
2019 1 1 11/ 05/ 2 1 Sal aam Wonens 40
019 Shakt i Entrepren
eur
2019 1 1 05/ 06/ 2 1 o Pl ant at 60
019 G een ion Drive
2019 1 1 16/ 06/ 2 1 Road 250
019 Awar eness | Safety
Wor kshop
on
Traffic
Abhi yan
2019 1 1 21/ 06/ 2 1 Yog Se Heal th 200
019 Ni r og Awar eness
2019 1 1 25/ 06/ 2 1 Counsel How t o 1182
019 I'ing Success
Sessi on in Your
for Car eer
St udent s
No file upl oaded.




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s

Code and Conduct for

06/ 05/ 2019

Code of conduct for

students helps themin
achi eving holistic and
overal | devel opnent. It
al so helps themin their
behavi oral and academ c
and professional career.

Non- Teachi ng Staff

Code and Conduct for

04/ 06/ 2018

As per HR Policy

Facul ty

Code and Conduct for

04/ 06/ 2018

As per HR Policy

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Vi shwakar ma Day 17/ 09/ 2018 17/ 09/ 2018 100
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 150
Navratri 16/ 10/ 2018 16/ 10/ 2018 80

Cel ebration

Dussehra 19/ 10/ 2018 19/ 10/ 2018 200
Chri st mas Day 24/ 12/ 2018 24/ 12/ 2018 150
Lohri 14/ 01/ 2019 14/ 01/ 2019 200
Wonens Day 08/ 03/ 2019 08/ 03/ 2019 250
Hariyaali Teej 13/ 08/ 2018 13/ 08/ 2018 150
Hol i Cel ebration 20/ 03/ 2019 20/ 03/ 2019 250

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Energy Conservation 2. Use of Renewable Energy 3. Efforts for Carbon
Neutrality 4. Plantation 5. Hazardous Waste Managenent 6. E-WAste Managenent 7.
Rai n Water Harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I M5 NO DA Best Practices 1. School of Managenent a. Field Exposure: The
practice of field exposure definitely gives a reality exposure and brings in
clarity of concept. b. Team Building: Wth good teambuilding skills, we can

generate greater productivity. Team building is an ongoing process that helps a
wor k group evolves into a cohesive unit. The team nmenbers not only share
expectations for acconplishing group tasks, but also trust support and respect
for on anther. c. Sinmulation Ganes: Sinulation is a recreation of a real-world
situation, designed to explore key elenents of that situation. It is
sinplification and covers essential aspects of some object or process that
all ows participants to experience that object or process. d. BBA HAAT :- To
devel op entrepreneurial skills anong students, BBA HAAT is organi zed every
year. Students came up with unique ideas in a group and have to showcase them
e. BUSI NESS PLAN COVPETI TION : - How to be innovative and creative and have
conmpetitive advantage over their conpetitors with their core conpetencies,
Busi ness plan conpetition was conducted for students. The students show their




entrepreneurial skills. f. DEBATE COWETI TION: - the npbst inportant aspect and
requirenent to flourish in the market is an ability to express our ideas,
opi nions and views. Keeping this into account Debate Conpetition was organized
on the various burning topics of managenent and Econony. The students showcased
their Analytical and Logical skills about the topic. The best contestant is
awarded for the sanme. 2. School of Information Technol ogy Best Practices in
SO T revol ve around Techni cal Know edge expertise, Technical Upgradation and
Teachi ng Met hodol ogy: We provide our it students with a series of *Val ue-Added
Labs” including Wb desi gning Lab, Programm ng | ab, Hardware and Robotics Labs:
1. Web Designing Lab : The course covers the usage of graphics, sound and
vi deo, and di scuss the appropriateness of nultimedia on web sites for various
comrercial projects in the field of journalism advertising, public relations,
and ecommerce. Student works on several snall web projects that will lead to a
final multimedia project. 2. Hardware Lab: This lab is intended to enhance IT
students’ architectural know edge of avail able and upcom ng hardware of ferings
in existing markets and to open doors to new markets. The overall goal is to
l earn and grasp a hold on the basic and advanced concepts of hardware, focusing
on a. Conputer as a System b. Understandi ng Computer Conponents c. |nput /
Qut put Devices d. Connections e. System Bus f. Conputer (PC /Laptop/ Mbile
specifications g. Conputer Assenbly h. Networks (LAN/MAN /WAN ) i. How to
connect (Topol ogies) j. Conmuni cation between two devices 3. Programm ng Lab:
Here the students learn how to develop their projects using the |latest and
state of the art progranm ng | anguages such as Python, NodelJS, ReactJS,
MongoDb, Java, MVC stack, etc. 4. Robotics Lab: Basic Robotics kit is provided
to every student to enable themto understand the concepts of artificial
intelligence and how to programthe nmachines to be able to do day-to-day tasks
usi ng machi nes and robotics. 3. School of Journalismand Mass Comuni cation a.
Print Journalism IMS is having a great concern over doing the things by
identifying the next level of the career, so we are nore focused towards
practicing in real manner. To achieve the grip over conmunication our students
are trained in the real print |aboratory which is IM5S KSH TIJ (i n house
newspaper). We have already executed the level of training and eval uation of
t he students through basic training of conposing for Media presenting conmposed
assi gnnents, preparing news reports, interviews, articles and colums. To teach
these skills we organize nock drills in the classroom along with PPT, audio-
vi sual presentations, workshop fromexperts, nedia visits, internships and
orientation through sem nar and conferences. Finally the students prepare the
projects and selective wite ups are published in IMS KSH TIJ. b. Audi o-Visua
Medi a (Radi 0): The courses utilize mx of in —C ass, studio based project

| earni ng nethods including: i. Teaching , Presentations and di scussions |ed by
instructor /s ii. Project work along with presentation by the students iii.
Eval uati on di scussions through active participation and presentation by
students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://inmsnoida.conlinstitutional-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I M5 Noida strives to establish itself as a unique Institution where thrust is
given to the all round and holistic devel opnment of the students in today’s
nodern soci ety. Equal enphasis is being placed on teaching and academi c
| earni ng, including research conducted by the students in the nentorship of
faculty nenbers. Students work on various intellectual, cultural and physica
activities which helps themto acquire wi sdom and know edge and guide themto



https://imsnoida.com/institutional-best-practices/

realize their maxi mum potential in the society. W have the foll ow ng cl ubs
such as 1. Master Blaster Club 2. FIFA Fever Football Club 3. Cross Fire
Vol | eybal |l Cub 4. Uppercut Boxing Self Defence Club 5. MA Lawn Tabl e Tenis
Club 6. Brave Heart Running and Fitness Club 7. Theatre Shakespeare C ub 8.
Rock Band Vol tage Band Club 9. Vocal Misic Lata Mangeskar Cub 10. Creating
Witing Wordsworth Club 11. Fine Arts Hussain Club 12. Dance Club — M chae
Jackson Club, etc. Events are organized round the year such as Inter-Collegiate
Sports Meet, Marathon, Cultural evening, etc to celebrate Indian festivals such
as Holi, Deepawali, Teachers’ Day, Christnas Day, etc where students
participation is alnost mandatory. The Institution provides for innovation and
start-ups for students through its “MI1lion Dollar |Idea Faculty” where students
who want to set up their own conpani es are encouraged through consultancy,
start-up fundi ng and market gui dance, etc. There is an RTI Cl ub where students
are taught how to file RTI for govt sector. The Institution also organi zed a
Technol ogy Expo where students can showcase their Science and Technol ogy
projects to the Industry. The institution also organized MOUs with Industry so
that students are well prepared for their future as a part of all round
devel opnent. Students are also involved in Social Wlfare Activities such as
Vil l age Adoption, Swachchhata Abhiyan, Wnmen Enpowernent Projects, Voter
Awar eness Program Financial Literacy Programin Villages, etc

Provide the weblink of the institution

https://insnoi da. coml wp-cont ent / upl oads/ 2022/ 03/ Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

IMS Noida is strongly conmitted to serve the society by providing quality
prof essi onal education. IMs ains to enhance the quality of life through
excel l ence and | eadership in professionally relevant education by becom ng an
academ ¢ conmunity which is out ward | ooking and conmitted to innovation and
[ifelong | earning specifically IM5Sis continuing its sustained efforts to achieve
the above by striving towards worlds class facilities and infrastructure, enhance
quality of teaching, increase the inpact of its research publications by
inmproving its adm nistrative efficiency. Specifically, I M5 plans to include the
following: 1. To get the Autononpus Status 2. To start Mdocs course for benefit

of the students 3. To establish a Research Centre of Repute 4. To set up Bot Lab
for Robotic Process Automation 5. To set up Centre of Excellence for Amazon AWS
SAP and | BM



https://imsnoida.com/wp-content/uploads/2022/03/Distinctiveness.pdf
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